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PUIpose:

A.

This policy is established in response to the 1986 u.S. Surgeon General's report
on the health effects o( involuntary smoking. The report concluded the following:
1) that involuntary smoke is a cause of disease, including lung disease, in healthy
non-smokers; and 2) that the simple separation of smokers and nonsmokers within
the same air space may reduce, but does not eliminate, the exposure of
nonsmokers to the hazardous substance in tobacco smoke.

B.

The purpose of this policy is to create a smoke-free workplace environment in
City buildings, eliminate the health hazard of secondary exposure to tobacco
smoke, and ensure that employees are provided a healthy and safe work
environment.

Policy:
A.

It is the City's policy that effective November 15, 1990 all buildings and vehicles
owned or leased by the City of Pasadena shall be entirely smoke-free at all times.
This prohibition includes but is not limited to: common work areas, private
offices, public and private meeting rooms, restrooms, lunchrooms, elevators,
lobbies, cars, trucks or other City vehicles. "No smoking permitted" signs shall
be posted in appropriate areas.

B.

To accommodate the needs of those employees who continue to smoke after
November 15, 1990, smoking will be permitted in outdoor areas on City grounds
(e.g., open-air walkways, courtyards, or other areas designated by the Health
Officer). Cigarette butts or other tobacco by-products should be deposited in
outdoor ashtrays.
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Application:

A.

This policy applies to all City employees and visitors while they are in buildings
or vehicles owned or leased by the City. Additionally, applicants for employment
with the City must agree to comply with this policy.

B.

This policy does not apply to the Pasadena Conference Center, the Tournament
of Roses House, the press box of the Rose Bowl, or other buildings subject to the
lease or control of the third parties.

Enforcement:

A.

Failure of an employee to comply with the standards set forth in this policy shall
be the basis for disciplinary or appropriate action.

B.

Managers and supervisors are primarily responsible for reasonable enforcement
of this policy, and for the administration of discipline as deemed appropriate.
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